POSITIF

Application for Employment

Vacancy: Children’s Residential Support Found via:
Worker in Blaenau Gwent &
Surrounding Area

Recommended by:

Name: N.I number:
Phone number:

Email address:

Current address: Previous address:

Are you over 25?: If NOT when will you turn 25?:

Driving license: Availability:



Employment history

Employer: Time from/to:

Position: Employer address:

Working hours:

Salary:
Employer: Time from/to:
Position: Employer address:

Working hours:

Salary:
Employer: Time from/to:
Position: Employer address:

Working hours:

Salary:



Education & qualifications

School or comprehensive: Time from/to:
Subject or course studied: School address:
Results:

College: Time from/to:
Subject or course studied: College address:
Results:

University: Time from/to:
Subject or course studied: University address:

Results:



Employer references

Employer:

Phone number:

Email address:

Employer:

Phone number:

Email address:

Character references

Reference name:

Phone number:

Email address:

Reference name:

Phone number:

Email address:

Length of time known:

Employer address:

Length of time known:

Employer address:

Length of time known:

Reference address:

Length of time known:

Reference address:



Supporting statement

Please give reasons for your application, any career hopes that relate to the application
and any qualities you have to offer the role. Failure to disclose information about
convictions/cautions will result in dismissal. If you have been convicted of a criminal
offence, please give details including all the relevant dates.

Message:

Terms and Conditions

By submitting this application, candidates need to acknowledge that they are aware
that:

(a) Direct or indirect canvassing regarding their appointment will render them liable to
disqualification.

(b) The above information is correct.

(c) Any false information or deliberate omissions will disqualify them from employment
or may render them liable for dismissal.

(d) The information they provide is subject to the Data Protection Act 1998. The
company will process data principally for personnel administrative and payroll purposes.



